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Building a culture where difference is valued

https://www.ruralcenter.org/content/diversity-equity-and-inclusion
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Health Resources and Services Administration (HRSA)

• Supports more than 90 programs 

• HRSA does this through grants and 

cooperative agreements to more than 

3,000 awardees

• Every year, HRSA programs serve tens of 

millions of people
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The National Health Service Corps (NHSC)

For over 50 years, the NHSC has worked to: 

- Build healthy communities by supporting qualified 

health care providers dedicated to working in areas of 

the United States and its territories with limited access 

to primary health care, regular dental and behavioral 

health care, and preventive screenings.

- Improve access to these crucial services by 

practicing in health professional shortage areas across 

the country. 

- Help clinicians pay of their health professional 

student loan debt in exchange for their service in 

high-need areas through scholarships and loan 

repayment programs.
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Bureau of Health Workforce (BHW)

• By strengthening the health workforce and connecting 

skilled professionals to communities in need.

• Working to create well-distributed and robust workforce 

supply of diverse, culturally competent health professionals 

who provide quality health care in high-need areas of the 

U.S. and its territories.

• Incentivizing our scholarship and loan repayment programs 

to help underserved communities recruit and retain primary 

health care providers. 

Our bureau’s unique mission allows us to improve 
the health of the underserved populations: 
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Bureau of Health Workforce (BHW) Aims

• Make it easier for people to access health careAccess

• Balance the supply of health workers with the 
demand for careSupply

• Improve distribution of the health workforceDistribution

• Improve the quality of the health workforce and the 
care they provideQuality

BHW strives to achieve four aims in its program planning, data 
analysis and program evaluation. 
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National Health Service Corps: Then

• NHSC created first 

scholarships

• Grew from 181 

providers to over 

1,800

• Budget 10 times 

larger by end of 

decade

• Loan Repayment 

Program launched

• Predicted physician 

surplus: budget 

reduced

• Field strength at 

1,500 by 1989

• Early 1990s: Only 

1,000 providers 

serve

• Mental health 

disciplines added to 

LRP

• Over 2,500  

providers in service 

by end of decade

• Increased funding 

supported 

unprecedented 

growth in field 

strength

• Increased funding 

has grown our 

numbers to nearly 

10,900 providers in 

service

2020

• 2023 - Record field 

strength numbers – 

over 20,000 

participants 

awarded

• 2023 - Field 

strength clinicians 

dashboard comes 

online with current, 

analyzable data

https://data.hrsa.gov/topics/health-workforce/field-strength
https://data.hrsa.gov/topics/health-workforce/field-strength
https://data.hrsa.gov/topics/health-workforce/field-strength
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National Health Service Corps: Now*

PERCENTAGE 

OF CLINICIAN 

TYPES

*As of September 30, 2023

47%
Behavioral Health Providers

29%
Nurse Practitioners

14%

Physicians

10%
Physician Assistants

8%
Dentists

3%
Pharmacists

2%
Registered Dental Hygienists

2% Registered Nurses

1%

Certified Nurse Midwives

<1% Certified Registered Nurse 

Anesthetists
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National Health Service Corps: Diversity (1 of 3)

Primary Health Care*

6.1%

5.0%

5.8%

4.5%

0.3%

13.3%

13.3%

11.8%

7.4%

1.6%

National Workforce1,2 National Health Service Corps

American Indian and Alaska Native Physicians

African American Physician Assistants

Latino Physicians

African American Physicians

Latino Physician Assistants

*As of September 30, 2023
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National Health Service Corps: Diversity (2 of 3)

Mental & Behavioral Health*

8.1%

14.1%

5.8%

3.2%

22.3%

15.7%

10.8%

7.4%

Latino Health Service Psychologists

African American Health Service Psychologists

Hispanic Licensed Clinical Social Workers

National Workforce1 National Health Service Corps

Asian Health Service Psychologists

*As of September 30, 2023
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National Health Service Corps: Diversity (3 of 3)

Oral Health*

14%

12.7%

7.7%

23.1%

20.2%

12.5%

African American Dentists

Hispanic/Latino Dental Hygienists

Asian Dentists

National Workforce1 National Health Service Corps

*As of September 30, 2023
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NHSC Fiscal Year 2023

Applications and Awards

Loan Repayment 

Programs

FY 2023

*Applications Received

9,374
*New Awards

6,594

*Figure includes three LRPs and 

two-year LRP continuations

Students to 

Service 

FY 2023

Applications Received

283

New Awards

157

State Loan 

Repayment Program

CURRENT

Awards Made to

46
States 

1
Washington D.C.

3
U.S. Territories

Scholarship 

Program

FY 2023

Applications Received

2,925

New Awards

180
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Agenda

1: Loan Repayment Programs

• Original Loan Repayment Program 

• Substance Use Disorder Workforce Loan Repayment Program

• Rural Community Loan Repayment Program

• Students to Service Loan Repayment Program

2: Scholarship Program

3: Member Stories

4: Other Loan Repayment and Scholarship Programs

5: Support and Resources
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Impact of the NHSC

More than

18,000 
NHSC members are 
currently providing 

care to almost

19 
million 

people in the U.S.

Many NHSC members continue 

to serve in areas of greatest need 

beyond their service obligation. 
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Section 1

LOAN REPAYMENT 
PROGRAMS
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New This Year – Loan Repayment Programs
Spanish-language Award Enhancement

Up to

$5,000 
above program’s 

maximum award amount

Who is eligible for the enhancement? 

• An applicant to any NHSC loan repayment 

program:

o Who demonstrates Spanish-language 

proficiency and indicates such on their 

application.

o Whose site(s) confirm that the applicant will 

provide Spanish-speaking services to patients 

with limited English-speaking skills. 



26 ———  0
HPSA Score Range
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New This Year – Loan Repayment Program
Increased Two-Year Award for Primary Care Providers

UP TO 
$75,000 

FOR 2 YEARS OF SERVICE

Primary care providers, 

including physicians, nurse 

practitioners, certified nurse 

midwives, and physician 

assistants (serving in a 

primary care HPSA or a 

MCTA) are eligible for up to 

a $25,000 increase in 

award funding! 

Higher HPSA Score = Higher Need

With continued  

service, providers 

may be able to pay off 

all their student 

loans.

Applicants working at NHSC-approved sites with higher HPSA scores are given priority.



26 ———  0
HPSA Score Range
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Loan Repayment Program
Two-year Award for All Eligible Applicants

UP TO 

$50,000 
FOR 2 YEARS OF SERVICE

Offers eligible fully 

licensed dental and 

behavioral health 

clinicians loan repayment 

in exchange for service in 

an area of greatest need, 

called a Health Professional 

Shortage Area (HPSA).

Higher HPSA Score = Higher Need

With continued  

service, providers 

may be able to pay off 

all their student 

loans.

Applicants working at NHSC-approved sites with higher HPSA scores are given priority.
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Maternity Care Target Areas (MCTAs)

MCTA Overview

- Designated score within existing primary care Health 

Professional Shortage Areas (HPSAs)

- The MCTA score applies to: 

• Providers of obstetrics/gynecology

• Family medicine physicians who practice obstetrics on a 

regular basis

• Certified nurse midwives

MCTA Score Range 

25  0

Higher score = Greater need
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Loan Repayment Program
Support and a Competitive Salary

Providers Receive Loan Repayment in Addition 
to a Competitive Salary from Their Employers

1
Providers find a job at 

an NHSC-approved site

2
Apply to the NHSC 

for loan repayment

Watch the NHSC Site Video 

on the "HRSATube" YouTube 

channel.

Find positions at NHSC-

approved sites using the 

Health Workforce 

Connector: 

https://connector.hrsa.gov/ 

https://connector.hrsa.gov/
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Loan Repayment Program - Eligibility

U.S. citizen or national Currently work, 

or applying to work, 

at an NHSC-approved site

Have unpaid government 

or commercial loans for

 school tuition, reasonable 

educational costs, and 

reasonable living expenses, 

segregated from all other 

debts

Licensed to practice 

in state where employer 

site is located

Must be licensed in one of the following eligible disciplines:

• Physician (MD or DO)* 

• Nurse practitioner (primary care) 

• Certified nurse-midwife* 

• Physician assistant

• Dentist (general or pediatric)

• Registered dental hygienist

• Psychiatrist

• Psychologist (health service)

• Licensed clinical social worker

• Psychiatric nurse specialist

• Marriage and family therapist

• Licensed professional counselor

*The new MCTA score applies to OB/GYNs, family practices with obstetrics services and certified nurse midwives. 
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SUBSTANCE USE 
DISORDER WORKFORCE 
LOAN REPAYMENT 
PROGRAM
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Substance Use Disorder Workforce 
Loan Repayment Program (Cont’d)

Expands and 

improves access to 

quality opioid and 

substance use 

disorder treatment in 

underserved areas 

nationwide

AWARDS UP TO 

$75,000 
FOR A 3-YEAR SERVICE 

COMMITMENT

• Must be trained and licensed to provide 

SUD treatment at NHSC-approved SUD 

treatment facilities
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Substance Use Disorder Workforce 
Loan Repayment Program - Eligibility

Must be a U.S. citizen or 

national working at an NHSC-

approved substance use 

disorder (SUD) treatment 

facility 

Eligible Providers: 

Medicine: MD, DO, NP, CNM, PA

Mental/Behavioral Health: HSP, 

LCSW, PNS, MFT, LPC

Substance Use Disorder 

Counselors

Registered Nurses 

Pharmacists

Must be trained and licensed 

to provide SUD treatment

Must have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

and living expenses, 

segregated from all 

other debts

Priority is given to applicants:

• Currently providing care in an opioid treatment program;

• Who have specialized substance use disorder training, e.g., an X-waiver or 

training to administer buprenorphine;

• Who have a license or certification in substance use disorder interventions, 

such as master’s-level substance use disorder counselors.
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RURAL COMMUNITY 
LOAN REPAYMENT
PROGRAM
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Rural Community Loan Repayment Program (Cont’d) 

Expands and 

improves access to 

quality opioid and 

substance use 

disorder treatment in 

rural areas

AWARDS UP TO 

$100,000 
FOR 3-YEAR SERVICE 

COMMITMENT

• Must be trained and licensed to provide SUD 

treatment at NHSC-approved rural SUD 

treatment facilities
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Rural Community Loan Repayment Program – 
Eligibility

Must be a U.S. citizen or 

national working at an 

NHSC-approved rural 

substance use disorder (SUD) 

treatment facility

Eligible Providers:

Medicine: MD, DO, NP, CNM, PA

Mental/Behavioral Health: HSP, 

LCSW, PNS, MFT, LPC

Substance Use Disorder 

Counselors

Registered Nurses

Pharmacists

Nurse Anesthetists

Must be trained and licensed 

to provide SUD treatment

Must have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

and living expenses, 

segregated from all 

other debts

Priority is given to applicants:
• Serve at a Rural Communities Opioid Response Program (RCORP) 

Consortium Member facility;

• Who have specialized substance use disorder training, e.g., an X-waiver or 

training to administer buprenorphine;

• Who have a license or certification in substance use disorder interventions, 

such as master’s-level substance use disorder counselors.
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STUDENTS TO SERVICE 
LOAN REPAYMENT 
PROGRAM
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Students to Service Loan Repayment Program (Cont’d)

Award

The NHSC offers up to $120,000 in tax-free loan repayment for 3 years of full-time service or 6 years of 

half-time service. Loan repayment begins during residency. With continued service, eligible providers 

may be able to pay off all their student loans.

Initial Award Amounts

UP TO 

$120,000 
FOR 3 YEARS Full-time

UP TO 

$120,000 
FOR 6 YEARS Half-time
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Students to Service Loan Repayment Program (1 of 4)

Eligibility – MD, DO

U.S. citizen or national Full-time student in the final 

year at an accredited school, 

pursuing a degree in medicine 

(MD or DO)

Must complete 

an accredited primary medical 

care residency in an NHSC-

approved specialty (Internal 

Medicine, Family Practice, 

Pediatrics, OB/GYN, 

Psychiatry and Geriatrics)

Have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

expenses, and reasonable 

living expenses, segregated 

from all other debts
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Students to Service Loan Repayment Program (2 of 4)

Eligibility – DDS, DMD

U.S. citizen or national Full-time student in the final 

year at an accredited school, 

pursuing a degree in dentistry 

(DDS or DMD)

Encouraged (but not required) 

to complete an accredited 

postgraduate training in an 

NHSC-approved specialty 

(General Practice, Advanced 

Education in General Dentistry, 

Pediatric Dentistry, Public 

Health Dentistry, Geriatrics 

Dentistry Fellowship)

Have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

expenses, and reasonable 

living expenses, segregated 

from all other debts
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Students to Service Loan Repayment Program (3 of 4)

Eligibility – NP or CNM

U.S. citizen or national Full-time student in the final 

year at an accredited school, 

pursuing a degree in nursing 

(NP or CNM)

Encouraged (but not required) 

to complete an accredited 

postgraduate training in an 

NHSC-approved specialty 

(Approved postgraduate 

training for nurse practitioners 

and certified nurse midwives: a 

one-year postgraduate training 

in a community-based care 

setting.)

Have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

expenses, and reasonable 

living expenses, segregated 

from all other debts
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Students to Service Loan Repayment Program (4 of 4)

Eligibility – PA

U.S. citizen or national Full-time student in the final 

year at an accredited school, 

pursuing a physician assistant 

degree (PA)

Encouraged (but not required) 

to complete an accredited 

postgraduate training in an 

NHSC-approved specialty 

(Approved postgraduate 

training for physician 

assistants: a one-year 

postgraduate training in a 

community-based care 

setting.)

Have unpaid government 

or commercial loans for school 

tuition, reasonable educational 

expenses, and reasonable 

living expenses, segregated 

from all other debts
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Section 2

SCHOLARSHIP 

PROGRAM
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Scholarship Program (1 of 4)

Students  

pursuing careers 

in primary health care 

can receive a 

Scholarship now 

and serve later

Must be pursuing: 

• A degree in medicine (allopathic or 

osteopathic) ;

• A degree in dentistry; or

• A postgraduate degree or postgraduate 

certificate from a school or program in 

nurse-midwifery education, physician 

assistant (PA) education, or nurse 

practitioner (NP) education specializing 

in adult medicine, family medicine, 

geriatrics, pediatrics, psychiatric-mental 

health, or women’s health.
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Scholarship Program (2 of 4) 

YEARS OF 

SUPPORT

=
YEARS OF 

SERVICE

Scholars commit to serve at an NHSC-approved site 

in a high-need area upon completion of their training: 

2- to 4-year service commitment depending 

on years of support.

2-4 
Year 
Service 

Commitment
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Scholarship Program (3 of 4)

Eligibility

U.S. citizen or national Full-time student at an 

accredited school, pursuing a 

degree in:

Medicine (DO or MD)

Dentistry (DMD or DDS)  

Nurse practitioner 

Certified nurse-midwife

Physician assistant 

(primary care)

Physicians are required to 

complete postgraduate training 

in an accredited primary care 

program.

Dentists, Advanced Practice 

Registered Nurses and 

Physician Assistants are 

encouraged (but not required) 

to complete an accredited 

postgraduate training in an 

NHSC-approved specialty.

*Scholarship pays tuition, a 

monthly stipend (taxable) and 

other reasonable educational 

and living expenses in 

exchange for a minimum of 

two (2) years of full-time 

service.

*Available up to 4 years
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Scholarship Program (4 of 4)

NHSC Scholar Site Selection

• Service begins upon graduation (and 

completion of any required primary care 

residency). 

• The NHSC works with Scholars to find 

a practice site that’s right for them and 

meets the required minimum HPSA score. 

• When in service, Scholars earn a 

competitive salary paid by their site.
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Section 3

MEMBER STORIES
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Member Stories - Participants

Check out these provider’s stories on YouTube

Elizabeth 
Charlat, 
LCSW

Dr. Maria 
Martinez, 

DMD

Dr. Brian 
Freeman, 

MD

https://www.youtube.com/channel/UCN3WJ8DI0t6_cfceZL9ZN7Q
https://www.youtube.com/playlist?list=PLF22416BACEF584A8


45

Member Stories - Awards(

How NHSC Awards are Determined

Click to view video on YouTube

https://www.youtube.com/watch?v=Dc4IAHq0d-g
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Section 4

OTHER LOAN REPAYMENT 

AND SCHOLARSHIP 

PROGRAMS
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Other Loan Repayment and Scholarship Programs
State Loan Repayment Program

State Loan Repayment Program (SLRP)

• Provides cost-sharing grants to states 

to operate their own loan repayment programs 

for primary care providers in underserved areas.

• Eligible disciplines vary, but may include:

- Physicians, 

- Nurse practitioners, 

- Physician assistants, 

- Dental professionals, 

- Registered nurses, 

- Mental, behavioral health professionals, 

- Pharmacists, and

- Substance use disorder counselors.
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Other Loan Repayment and Scholarship Programs 
All BHW Programs – open to individuals

Original Loan Repayment Program

Substance Use Disorder Workforce 

Loan Repayment Program

Rural Community Loan 

Repayment Program

Students to Service Loan 

Repayment Program

Scholarship Program

State Loan Repayment Program

Loan Repayment Program

Scholarship Program

Native Hawaiian Health 

Scholarship Program

Faculty Loan Repayment Program

Scholarships for 

Disadvantaged Students

Nurse Faculty Loan 

Repayment Program

Substance Use Disorder Treatment and 

Recovery Loan Repayment Program

Pediatric Specialty Loan Repayment 

Program
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Loan Repayment Programs (LRPs) For Nurses Comparison

The NHSC loan repayment programs (LRPs) below include: 
• NHSC Loan Repayment Program (NHSC LRP)

• NHSC Substance Use Disorder Workforce Loan Repayment Program (NHSC SUD Workforce LRP)

• NHSC Rural Community Loan Repayment Program 

DISCIPLINES

NHSC LRPs Nurse Corps LRP

Primary Care Nurse Practitioner X X
Certified Nurse-Midwife X X

Psychiatric Nurse Specialist X X
Registered Nurse1

X X
Clinical Nurse Specialist X

Nurse Anesthetist2

X X
Nurse Faculty X

SERVICE COMMITMENT

Full-Time

Half-Time

Full or Half-

Time

NHSC LRPs

2 Years

NHSC LRP - ≤ $50,000

3 Years

NHSC SUD Workforce LRP – ≤ $75,000

3 Years

NHSC Rural Community LRP – ≤ $100,000

2 Years

NHSC LRP - ≤ $25,000

3 Years

NHSC SUD Workforce LRP  ≤ $37,500

3 Years

NHSC Rural Community LRP ≤ $50,000

1 or more additional years at your NHSC 

site may qualify for additional repayment 

funds3

Nurse Corps LRP4

2 Years (Full-time only)

  60% of total qualifying                        

  educational loan balance

  3rd Year (Full-time only)

  25% additional repayment of   

  original loan balance

1  Registered Nurses are eligible for the NHSC SUD Workforce LRP and NHSC Rural Community LRP only. 

2  Certified Nurse Anesthetists are only eligible for the NHSC Rural Community LRP. 

3  NHSC SUD Workforce LRP and NHSC Rural Community LRP participants are not eligible for one-year continuations but may apply to the NHSC LRP upon completion of  their initial obligation. 

4  NHSC loan repayment awards are not taxable; the full Nurse Corps loan repayment award is taxable. Federal taxes are deducted directly; state/local taxes are the responsibility of the participant. 



50

Loan Repayment Programs (LRPs) For Nurses Comparison
Site Types Cont’d

APPROVED SITE TYPES

NHSC-Approved Sites/Facilities

Must work at an NHSC-approved service site located in a 

Health Professional Shortage Area (HPSA).

NHSC SUD Workforce LRP and NHSC Rural Community 

LRP participants must work at an NHSC-approved SUD 

treatment facility located in a Health Professional Shortage 

Area (HPSA).

Nurse Corps-Approved Sites

Must work in a public or private nonprofit Critical Shortage 

Facility, which is a health care facility located in, designated 

as, or serving a primary care or mental health HPSA. Nurse 

faculty must be employed by an eligible public or private 

nonprofit school of nursing.
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Section 5

SUPPORT & 

RESOURCES
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Award Preference Opportunities – Free Training

We partnered with the Substance Abuse and Mental Health Services Administration’s (SAMHSA) Providers Clinical 

Support System (PCSS) to connect clinicians to free Medications for Opioid Use Disorder (MOUD)  training.

Helps increase the 

number of SUD 

treatment clinicians with 

SUD training in high-

need communities.

nhsc.hrsa.gov/moud-training

Why should you complete MOUD training to obtain an X-waiver?

• Be a part of the solution to our nation’s opioid epidemic.

• Help increase access to comprehensive SUD treatment in rural 

and underserved areas.

• Be a priority applicant for some NHSC loan repayment 

programs.

Are you eligible for the free training?

You are eligible for MOUD training if you have an active *Drug 

Enforcement Administration (DEA) number to dispense controlled 

substances and are one of the following:

• Physician (MD/DO)

• Nurse practitioner (NP)

• Physician assistant (PA)

• Certified nurse-midwife (CNM)

• Certified registered nurse anesthetist (CRNA)

• Medical students (in eligible disciplines)

*Applying for your DEA number only takes a few moments. 

Visit https://apps.deadiversion.usdoj.gov/webforms/ to learn more.

https://nhsc.hrsa.gov/mat-training
https://apps.deadiversion.usdoj.gov/webforms/
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Support & Resources – Approved Sites

NHSC-Approved Sites

• NHSC clinicians serve at approved sites 

throughout the nation.

• NHSC-approved sites are outpatient facilities 

providing primary care medical, dental, and/or 

mental and behavioral health services. 

• The facility may be located in a rural, urban or 

tribal community.

• To apply to become an NHSC site, the facility 

must be an eligible site type and meet 

applicable requirements.

https://nhsc.hrsa.gov/sites/becomenhscapprovedsite/typesofsites/index.html
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Support & Resources – Eligible Site Types(Cont’d)

NHSC Eligible Site Types

• Federally Qualified Health Centers

- Community Health Center

- Migrant Health

- Homeless Program

- Public Housing Program

- School-Based Program

- Mobile Clinic

• FQHC Look-Alikes

• Indian Health Service Facilities

• Certified Rural Health Clinics

• Correctional or Detention Facilities 

(Federal/State/Immigration and Customs 

Enforcement)

• Critical Access Hospitals

• State or Local Health Departments 

• Community Outpatient Facilities

- Hospital Affiliated

- Non-Hospital Affiliated

• Private Practices (Solo & Group Practice)

• School-Based Clinics

• Mobile Clinics

• Free Clinics

• Substance Use Disorder Treatment Facilities
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Support & Resources – Approved SUD Treatment 
Facilities Cont’d 1)

NHSC-Approved Substance Use Disorder (SUD) Eligible Treatment Facilities

To be an NHSC-approved SUD treatment facility, sites must have demonstrated that they meet the 

requirements set forth in the NHSC Site Agreement and NHSC Site Reference Guide, including 

submission of SUD documentation.

• SAMHSA-certified opioid treatment programs 

(OTPs)

• Office-based opioid treatment facilities (OBOTs)

• Non-opioid substance use disorder treatment 

facilities (SUD treatment facilities)

• Federally Qualified Health Care Centers (FQHCs)

• Rural Health Clinics (RHCs)

• American Indian Health facilities

• FQHC Look-Alikes

• State or federal correctional facilities

• Critical Access Hospitals

• Community health centers

• State or local health departments

• Community outpatient facilities

• Private practices

• School-based clinics

• Mobile units and free clinics
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Support & Resources – Division of Regional 
Operations (DRO) Offices

Support for Providers

• Support for you in your region

• BHW staff located in 10 regional 

offices provide dedicated 

contacts for your area.

• Find your contact on the 

NHSC website

10

9

8

7

6

5

4

3

2
1

Regions

Boston 

New York

Philadelphia

Atlanta

Chicago

Dallas

Kansas City

Denver

San Francisco

Seattle

https://nhsc.hrsa.gov/nhsc-sites/contacts/regional-offices-state-contacts.html
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Support & Resources – Health Workforce Connector: 
Job Seekers (Cont’d 3)

Health Workforce Connector (HWC)

• View job vacancies at thousands of NHSC- and 

Nurse Corps-approved sites nationwide.

• Google Maps technology allows users to view 

the surrounding community (e.g., schools, 

restaurants, parks, places of worship, shops)

• Narrow your job search by:

- Field of Practice   

- Specialty

- HPSA Score

- Site Name

- Zip Code

- Sites with Open Positions
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Support & Resources – Job Seeker Profiles Cont’d 4)

Health Workforce Connector (HWC) Profiles

• Health Workforce Connector provides a free 

service for primary medical, dental and 

behavioral health job seekers to search for jobs 

in underserved areas throughout the nation. 

• Verified recruiters and site administrators can 

search for potential candidates from a database 

of job seeker profiles, including NHSC and Nurse 

Corps participants. 
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Support & Resources – Site Profiles Cont’d 5)

Health Workforce Connector 

Site Profiles

NHSC- and Nurse Corps-approved sites 

can create a profile and post job vacancies, 

visible to thousands of health care 

professionals who are actively seeking 

employment in underserved communities.

Create 

a site profile 

highlighting:
• Job Opportunities

• Services Provided

• Employee Benefits.

• Site Characteristics

• Local Community (schools, 

attractions, etc.)

• Photos 

• Relevant Links & Websites
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Support & Resources – Virtual Job Fair BenefitsCont’d 
6)

What Is A Virtual Job Fair?

Virtual Job Fairs offer an innovative way for NHSC- and 

Nurse Corps-approved sites to promote job opportunities to a 

targeted audience of primary care clinicians who are interested 

in serving communities with limited access to health care

Benefits:

• Sites advertise to a wider audience

• Connections are made virtually with no travel costs

• Clinicians connect with sites in targeted areas where 

they are looking to work

• Clinicians explore jobs at sites they may not have been 

aware of for consideration

• Both job-seekers and sites are provided technical 

assistance on using the Health Workforce Connector
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Support & Resources – Virtual Job Fair Event

What Happens In A Virtual Job Fair?

• Using Zoom Events, sites are assigned a booth in our virtual 

expo floor where attendees can move freely, network via 

one-on-one chat, and join other participants in expo booths 

for conversation.

• Sites are provided a 30-minute timeslot where job seekers 

can join site representatives in their virtual booth to learn 

more about the site, local community and population served, 

position(s) available, practice models, salary, benefits, and 

more.

• 3 to 3 ½ hours long and can accommodate up to 30 sites  
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Support & Resources – Share Your Service (Cont’d 8)

#ShareYourService 

NHSC clinicians, alumni and sites:

• Visit and tag the NHSC Facebook Page or @NHSCorps on Twitter. 

• Post a video or photo to Facebook, Twitter or Instagram 

celebrating their commitment to serving in underserved 

communities

• Connect with and check out posts from other NHSC members

#ShareYourService Share Your Service link

FOLLOW US:

https://www.facebook.com/nationalhealthservicecorps/
http://nhsc.hrsa.gov/shareyourservice
https://www.facebook.com/nationalhealthservicecorps/
https://twitter.com/NHSCorps
https://www.linkedin.com/showcase/national-health-service-corps/
https://www.youtube.com/playlist?list=PLF22416BACEF584A8
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Questions



Become a HRSA Grant Reviewer

REQUIRED EXPERTISE

(in at least one area)

Behavioral health

Health workforce training

HIV/AIDS

Maternal and child health

Primary care delivery

Rural health

Underserved communities:
   either work with or
   be a member of

ADDITIONAL EXPERTISE

Diversity, equity, inclusion
   and accessibility

Health equity

Lived experience

Social determinants of health

BENEFITS

Learn about the
   grantmaking process

Meet and work with others
   with shared interests

Earn an honorarium
   (nonfederal participants)

hrsa.gov/grants/reviewers
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Learn How to Become a Grant Reviewer

HOW TO BECOME A

GRANT REVIEWER PAGE

Or search
“HRSA grant reviewer”

REGISTER TO BE A REVIEWER ON THE 

REVIEWER RECRUITMENT MODULE

Or search
“HRSA reviewer recruitment”

65

https://www.hrsa.gov/grants/reviewers
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Support & Resources – Contact UsCont’d 10)

Clark Conover, MHA - Supervisor

• Division of Regional Operations (DRO) – Kansas City

• Bureau of Health Workforce (BHW)

• Health Resources and Services Administration (HRSA)

• Phone: 1-800-221-9393 (Customer Care Center); M-F, 8 a.m. to 8 p.m. ET, except federal holidays

Web http://nhsc.hrsa.gov 

Virtual Job Fair: http://jobfair.hrsa.gov 

Health Workforce Connector: http://connector.hrsa.gov/

Facebook: http://facebook.com/nationalhealthservicecorps

X (formerly Twitter: http://twitter.com/NHSCorps

LinkedIn: http://www.linkedin.com/company/national-health-service-corps

https://www.linkedin.com/company/1159357/
https://www.facebook.com/HRSAgov/
http://nhsc.hrsa.gov/
http://jobfair.hrsa.gov/
http://nhsc.hrsa.gov/sites/virtualjobfair/index.html
http://facebook.com/nationalhealthservicecorps
http://twitter.com/NHSCorps
http://www.linkedin.com/company/national-health-service-corps
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Connect with HRSA

Learn more about our agency at: 

www.HRSA.gov

Sign up for the HRSA eNews

FOLLOW US: 

http://www.hrsa.gov/
https://public.govdelivery.com/accounts/USHHSHRSA/subscriber/new?qsp=HRSA-subscribe
https://facebook.com/HRSAgov/
https://www.instagram.com/hrsagov/
https://www.linkedin.com/company/us-government-department-of-health-&-human-services-hrsa/
https://www.youtube.com/user/HRSAtube
https://twitter.com/HRSAgov
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